This Is Us
Inspiring lifelong learning
is in our DNA

Proud to provide exceptional education and care with
every child and family at the centre of all we do

Our Brand & Story
Grandir UK, is the home of Kiddi Caru and Dicky Birds Day
Nurseries and Preschools and has been delivering outstanding
childcare solutions to families with babies, toddlers and
preschool children across the UK since 1998.

‘Expect the best and experience the exceptional ’
This is our belief and is translated and reflected in everything we
do, and is achieved by providing a nurturing environment for
children and our people to thrive.
We are part of The Grandir group, a leading provider of
high-quality childcare operating over 650 centres in Europe
and North America with a dedicated team of 10,000 teachers.
Grandir serves over 32,000 families among Fortune 500
companies and in major cities in France, England, Germany,
Canada and the USA.

Over 50

nurseries and preschools
across the UK

Over 5,000

families supported on a daily
basis

1,500

employees

Awarded Top 20

Day Nursery in the UK, 6 years
in a row

Our Support
Office
in Hampshire

Our Adult
Learning Centres
based in Northamptonshire
and Hampshire

Our Promise

Our Values:

Inspiring

This is our promise to the children in our care and their families:
Our Mission:

Proud to provide exceptional education and care
with every child and family at the centre of all we do.
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Our Vision:

Inspiring lifelong learning by recognising and realising
the unique potential of every child.
Our Values:
Care: we truly care and are passionate, knowledgeable, and
reflective; aspiring to achieve excellence.
Helpful: we are an extension and an integral part of the family
unit, having a strong, supportive and valuable presence in a
child’s early years.
Inspiring: we value all within our staff teams, investing in their
development and inspiring their minds to in turn inspire the
minds of children.
Leaders: we aspire to be leaders and experts in all matters
concerning childcare and development.
Dynamic: we are solution focused, working together to develop
and support every child’s future.
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Our Impact
We are committed to being corporate and socially responsible,
striving to support the families within the communities we serve.
This includes our customers, our people and families within the
wider community and beyond.
Nurturing our People: Our recruitment strategy and
apprenticeship programmes aim to always employ the best
talent. We are committed to equality and inclusion across
our network of nurseries and offer fantastic opportunities for
continuous professional development for all our people.
Protecting the Environment: Eco schools operates in 70 countries
and engages 19.5 million young people globally. This makes EcoSchools the largest educational programme on the planet!
Across our nurseries we encourage our children to be mindful
and caring towards the world they live in and to become
environmentally aware and responsible influencers. As part
of our Education Strategy, our entire network is committed to
achieving and retaining the Eco School Green Flag Award with full
involvement of our people, children and families.
Charity Engagement: We are committed to supporting our
communities. One way in which we are able to do this, is through
charity involvement.
We proudly support a range of charities across the UK with
different activities and fundraising days with full involvement
from the children, our people and parents!

Our People
We recognise our people are our greatest asset. Leaders empower our teams to create stimulating child-centred environments. Within each of our
nurseries you will find a passionate and caring Nursery Leadership team, providing parent support to inspiring lifelong learning, to nurturing each and
every one of our Nursery Practitioners.

Nursery Practitioner: The life blood of every
nursery who are responsible for ensuring the
highest level of care and education for all
children. Ensuring the individual needs
of every child are identified and
met, they are the link between the
children, our people, parents
and carers.

Nursery Manager: Our inspiring Nursery
Managers, provide professional leadership
and management to their teams of
dedicated practitioners. Effectively
managing the day-to-day running of
the nursery and ensuring the highest
standards of care, education and
compliance.
Deputy Manager: Supporting
their Nursery Manager and
forming an integral part of the
nursery leadership structure,
providing professional
leadership and management to
the team.
Team and Room Leaders:
Overseeing the running of specific
age groups, offering continual
leadership and support to all
practitioners across the nursery.

Child
& Family

Other key employees:
Our nurseries are supported by
several key colleagues such as
chefs, administrators,
house keepers and
maintenance personnel.
Our dedicated Support
Office Team is an integral cog
to ensure the smooth running
of all our nurseries, from Early
Years Specialists to Professional
Development, Recruitment and
Customer Services, to Accounts, Facilities
and Marketing – the team are here to
support our network of nurseries.

Our Culture
We are proud to have nursery teams of authentic and
committed employees, whose friendly faces work as one to
create a stimulating, nurturing environment where children
mentally and physically thrive every day.

We have clear employee values, created by our teams and
which we hold ourselves accountable to, enabling us to create
strong teams that feel valued:
Great: we are passionate,
knowledgeable, and
reflective; aspiring for
excellence in all we do.

Dynamic: we are solution
focused, welcoming all ideas,
and working together to
develop our future.

“We recognise the important role our practitioners
have in developing the next generation of Influencers,
Motivators, Explorers and Communicators”

Respectful: we treat others
the way in which they would
like to be treated, with mutual
respect and trust.

Good quality childcare is evident when the children and family
are truly placed at the centre of all we do, and as a well-known
and sought-after employer within the childcare sector we
recognise it is our people that provide exceptional education
and care with every child and family at the centre of all they do.

Accountable: we take
ownership for our decision
making and are honest and
transparent with ourselves
and with others.

Inclusive: we empower others
by actively listening, showing
a genuine interest, being
inclusive in our practice and
leading with integrity.

“As an experienced provider of childcare, we
recognise the clear link between well-qualified,
enthusiastic staff and high-quality care and
education”

Nurturing: we value all within
our teams, investing in their
development and
inspiring their
minds.

This is why we offer a wealth of exciting ongoing professional
development, training and promotional opportunities to all
our employees in any role. We are committed to nourishing
learning and inspiring our people to grow both professionally
and personally and become an Employer of Choice.
In return for looking after our children and their families, we
are constantly striving to look after our people with fantastic
rewards, recognition and an extensive benefits package.

Rewarding: we value and
recognise our teams and
celebrate achievements,
promoting joy in our work.
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Inclusion & Diversity
We aim to create a culture and an environment of opportunity,
learning and openness, enabling our people and children to
have a voice and be treated with respect.
In essence, we are committed to driving ownership and
accountability to the right people in the right places, allowing for
autonomous decision making at local level. We lead together
rather from the ‘top down’, developing practices, policies and
programmes in collaboration with our teams via working parties
and ensuring a culture of fun, joy, listening and learning.
The wellbeing of our people is a priority and we encourage
a culture where people are valued and recognised for their
contribution, therefore we award all our employees an additional
days leave - ‘Employee Wellbeing Day’.
We are also a proud equal opportunities employer and we
positively encourage applications from suitably qualified and
eligible candidates regardless of sex, race, disability, age, sexual
orientation, gender identity, religion or belief, marital status,
pregnancy or maternity leave status.
We are passionate about celebrating individuals from all walks
of life and we promote equality, inclusion, and diversity in
everything we do.
In the nursery we inspire children to participate in open
conversations about inclusion and diversity, encouraging them
to recognise and celebrate the similarities and differences
across all our communities.

Our Curriculum
We recognise that children are powerful learners from birth and that they not only learn through play, but that play is so essential for a child’s wellbeing
and development, it is part of the United Nations Convention on the Rights of the Child (1989).

The Early Years Foundation Stage (EYFS)
The EYFS provides a framework that
children progress through until the
end of the reception year at school. It
outlines what adults must do to help
children learn and develop and to
be healthy and safe.

The Three Characteristics of
Effective Learning (COELs)
The COELs are a statutory
element of the EYFS. These
learning dispositions, behaviours
and habits of mind are particularly
important because they build the
foundations needed to support
children to become strong lifelong
learners and independent thinkers.

Our
Curriculum
Approach

Our Education Programmes
The EYFS prepares our children for
school and our own Foundations
for the Future model prepares
children for life! The Pathway to
Foundations for the Future is
designed to support our under
2’s curriculum.

preparing for

lifelong learning

External Programmes
Eco Schools, Letter and Sounds,
Boogie Mites, School Ready & Mini Mites
and Sing & Sign.

Our Education
Programmes

External
Programmes

Pathway is designed to support our under 2’s curriculum.
Pathway explains the theory and benefits of our early
programmes and activities.

Letter and Sounds Phase One: This is an established
Government programme that many schools continue to use as
children progress into Phase Two and beyond.

It also provides lots of ideas and activities linked to the prime
areas and the EYFS principles.

Phase one is for preschool aged children and concentrates on
developing children’s speaking and listening skills, phonological
awareness and oral blending and segmenting.

Foundations for the Future is a range of bespoke educational
programmes that fit within the EYFS framework and are
designed to be accessible, flexible and fun! Whilst all children’s
learning is interlinked, each programme focusses on a pillar
of learning and forms part of the wider 2-5s curriculum, all
delivered by our nursery practitioners as it is them that will help
develop the next generation of Influencers, Motivators, Explorers
and Communicators.

The age and stage appropriate activities in Phase One support
children to tune in, recall and discriminate sounds, paving the
way for children to make a good start in reading and writing.
Boogie Mites School Ready & Mini Mites (2-3 years)
programmes: Boogie Mites recognise the important link
between music and movement and children’s early brain
development.
Mini Mites supports the cognitive, physical and emotional
development of the youngest children and the School Ready
programme is specifically designed to link with the Government
Letters and Sounds Phase One guidance.

Skilful and engaged adults deliver our inclusive curriculum by:

Empowering

Encouraging

Inspiring

Nurturing

Preparing for lifelong learning and success
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Sing and Sign: Developed with the help of Speech and
Language professionals and recommended by experts, the
award winning Sing and Sign is Britain’s longest running and
best loved baby signing programme.

Our Contact Details
For more information, please contact:
Tel: 0800 028 4500

Email: marketing@childare.uk.com

www.kiddicaru.com
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